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Individual will be a lead analyst responsible for research and analysis for new ratings as well as monitoring of a specific portfolio of not-for-profit healthcare ratings. Responsibilities include: quantitative and qualitative analysis of credit quality, including an assessment of operating, financial, regulatory, governance and management risks. Financial analysis notably includes liquidity, debt and other long-term obligations, historical financial performance and the assessment of future debt repayment abilities.

The lead analyst is responsible for developing in-depth knowledge of the specific regions and states in which portfolio credits operate, building an understanding of key healthcare policies; building relationships with investors, issuers and their intermediaries; and managing key strategic internal and external relationships.

In addition, the lead analyst will be responsible for publishing high quality research on individual bond issues, news events that affect credit and sector trends. Over time, the analyst will participate in investor outreach with other senior healthcare and PFG team members. Moderate travel is expected.

The preferred hiring location for this position is our New York City office.
Moody’s Not-For-Profit Healthcare Ratings team is located in multiple geographic offices throughout the U.S. and is responsible for the accurate and timely assignment and monitoring of credit ratings for single and multi-state hospitals and related Healthcare issuers. The team is part of Moody’s US Public Finance Department, which is responsible for all credit ratings in the Not-For-Profit sectors, Healthcare, Higher Education, Housing, US state and local government sectors.
•Undergraduate and graduate degrees; MBA, MPA, MPP or similar degree preferred. CPA or CFA Preferred.
•Minimum of three to five years relevant experience in credit analysis, financial markets, and/or healthcare finance
•Fundamental credit skills including both qualitative and quantitative aptitude
•Background in corporate accounting (preferred), municipal finance, public sector accounting, economics and statistics
•Excellent interpersonal, communication (written and oral) and research skills
•Ability to manage multiple priority tasks simultaneously and consistently meet deadlines
•Strong proficiency in MS Word, Excel, and PowerPoint
Moody's is an essential component of the global capital markets, providing credit ratings, research, tools and analysis that contribute to transparent and integrated financial markets. Moody's Corporation (NYSE: MCO) is the parent company of Moody's Investors Service, which provides credit ratings and research covering debt instruments and securities, and Moody's Analytics, which offers leading-edge software, advisory services and research for credit and economic analysis and financial risk management. The Corporation, which reported revenue of $3.6 billion in 2016, employs approximately 10,700 people worldwide and maintains a presence in 36 countries. Further information is available at www.moodys.com.
Moody’s is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, sex, gender, age, religion, national origin, citizen status, marital status, physical or mental disability, military or veteran status, sexual orientation, gender identity, gender expression, genetic information, or any other characteristic protected by law. Moody’s also provides reasonable accommodation to qualified individuals with disabilities in accordance with applicable laws. If you need to inquire about a reasonable accommodation, or need assistance with completing the application process, please email accommodations@moodys.com.. This contact information is for accommodation requests only, and cannot be used to inquire about the status of applications. 

For San Francisco positions, qualified applicants with criminal histories will be considered for employment consistent with the requirements of the San Francisco Fair Chance Ordinance. For New York City positions, qualified applicants with criminal histories will be considered for employment consistent with the requirements of the New York City Fair Chance Act. For all other applicants, qualified applicants with criminal histories will be considered for employment consistent with the requirements of applicable law. 

Click here to view our full EEO policy statement. Click here for more information on your EEO rights under the law.
MIS and MSS Candidates are asked to disclose securities holdings pursuant to Moody’s Policy for Securities Trading. Employment is contingent upon compliance with the Policy, including remediation of positions in those holdings as necessary

