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	Title:  Municipal Healthcare Surveillance Analyst – Assistant Vice President

	Department:  Municipal Surveillance

	Reports to:  Director – Healthcare Surveillance

	Direct report(s):  None

	

	General purpose of position

	To be part of a team that actively monitors a $25.9B portfolio of 211 healthcare credits, which includes: preparing analytical reports on individual hospitals in order to identify emerging credit trends, recommending internal rating changes, interfacing with hospital management/boards, bankers and financial advisors regarding covenant issues and distressed credits.

	Primary duties/responsibilities

	· Maintain surveillance of insured healthcare credits through evaluation of periodic financial reporting, monitoring various news sources and external industry consultants.

· Monitor compliance with legal covenants through verification of Officer Certificates against audited financial statements reported under both GAAP and GASB standards.

· Recommend rating changes through written and verbal credit reports to key Risk Officers monthly and the Board of Directors quarterly.  

· Familiarity with bond legal documents and covenants.

· Negotiate forbearance conditions on covenant violations with hospital management, bankers, financial advisors and/or bond counsels.  

· Represent company at industry conferences.

· Keep apprised of current healthcare trends and their impact on hospitals.


	Specific skills, competencies, resources and/or software/technology used on the job

	· Demonstrated ability to analyze financial statements.

· Excellent writing and presentation skills. 

· Must be able to interact with CEO’s and CFO’s of clients in a professional manner.  

· Ability to work well independently and as a member of a team.

· Ability to learn software systems specific to surveillance.

· Minimal travel of approximately 1-2 times per month.  

	Education, certifications and/or experience requirements

	· Bachelor’s degree is a minimum requirement.  

· Minimum of 2-3 years of relevant experience.

· Accounting background/CPA is a plus.  

· Familiarity with loan covenants. 
· Healthcare experience or knowledge of industry a plus.
Please e-mail all cover letters and resumes to careers@assuredguaranty.com
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